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1KENOSHA UNIFIED SCHOOL DISTRICT NO. 1
Kenosha, Wisconsin
TEACHER SALARY AND WELFARE AGREEMENT
The School Board of the Kenosha Unified School District 
(hereinafter called "District") recognizes the Kenosha 
Education Association (hereinafter called "Association") as the 
statutory collective bargaining agent for all regular full-time 
and all regular part-time certificated teaching personnel 
employed by the District, but excluding all other employes, 
supervisors, and administrators. The District and the 
Association have entered into this Agreement concerning the 
wages, hours and conditions of employment of the school 
teachers during the fiscal year beginning July 1, 1985, and 
ending June 30, 1987.
I. WORKING CONDITIONS
A. Teaching Hours and Teaching Load
1. Teaching hours
a. Teachers are expected to be in their respective 
rooms or assigned places at least fifteen (15) minutes before 
the time for the tardy signal for each session at the 
elementary school level and at least ten (10) minutes before 
the time for the tardy signal for each session at the secondary 
level. Teachers are expected to be present and performing 
their duties during the times that pupils are required to be 
there according to the hours of school as presently established 
by the District. Teachers at the elementary level shall be 
available
dismissal 
has been 
ava ilable 
secondary 
schedule 
semester, 
principal
for a period of thirty (30) minutes after school 
except in those schools where the special help period 
scheduled during the lunch period; teachers shall be 
for ten (10) minutes after school dismissal at all 
level schools. Every elementary teacher shall 
at least one parent conference per pupil each 
these conferences shall be coordinated by the
Special education teachers shall prepare at 
least one IEP and conduct one IEP parent conference per pupil 
during the school year. The days for writing IEP's and 
conducting IEP parent conferences shall be coordinated by the 
principal.
2b. Teachers shall be required to attend staff 
meetings at the call of the Principal. Reasonable effort will 
be made to limit such meetings to the following:
(1) One day of each month for building
meetings called by the Principal of each building.
(2) One day of each month for department 
meetings or special group meetings.
c. The minimum duty free lunch period for teachers 
will be thirty (30) minutes and they may leave the school 
during this time.
d. Teachers at secondary schools with open lunch 
periods, as determined by the Board, will have at least forty 
(40) minutes a day free at lunch period and they may leave the 
school during this time.
2. Teaching Load
a. Teacher participation in extra-curricular 
activities outside the normal teaching hours will be considered 
voluntary, except if the teacher, when he/she is initially 
hired, agrees to accept an Appendix D assignment, and this was 
expressly stated on the individual's original employment
contract and up to three (3) years thereafter and except as 
expressly provided in Article II, E. Resignations after this 
time are contingent upon a qualified replacement accepting the 
Appendix D assignment. If the employe desires to resign, the 
District will post the vacancy and attempt to find a
replacement. Notice of resignation shall be given by April 15 
of the school year which completes the four (4) year 
commitment. The employe will be released from his/her 
commitment within one (1) school year of resigning regardless 
of whether a qualified replacement is found.
II. TEACHER ASSIGNMENT
A. Assignment of Teaching Field
In accordance with past and present practice, teachers 
shall not be assigned, except temporarily and for good cause, 
outside the scope of their teaching certificate or their major 
or minor field of study.
B. Posting of Vacancies
In accordance with past and present practice, lists of 
vacancies existing after the 15th of April of each year shall 
be posted regularly in each building unit and in the Office of 
the Association, so that teachers desiring reassignment may be 
advised of open positions.
3C. Teachers' Schedules
1. Teachers shall continue to be notified in writing
of any change in their programs and schedules for the ensuing 
school year, including the schools to which they will be 
assigned, the grades and/or subjects they will teach, and any 
special or unusual courses or assignments that they will have 
prior to the close of the school year. This shall not preclude 
the changing of assignments in the light of changed
circumstances. Notification of such change in assignments 
shall be made immediately upon knowledge of such changed 
circumstances. Reasonable effort shall be made to notify the 
affected teachers prior to August 1 of the coming school year.
2. In arranging schedules for the teachers who are 
assigned to more than one school, reasonable effort will be 
made to limit the amount of inter-school travel. Such teachers 
shall be notified of any change in their schedules as soon as 
pract icable.
D. Promotions
All vacancies in promotional positions, within the 
bargaining unit, including specialists and/or special projects 
teachers, shall be filled pursuant to the following procedure.
1. Such vacancies shall be adequately publicized 
which shall mean as a minimum that a notice shall be 
conspicuously posted in every school clearly setting forth a 
description of and the qualifications for the position, 
including the duties and salary.
2. Such notice shall be posted as far in advance as 
possible ordinarily at least thirty (30) days before the final 
date when applications must be submitted, and in no event less 
than two (2) weeks before such date.
3. Teachers who desire to apply for such vacancies 
shall submit their applications in writing to the Office of 
Personnel Services within the time limit specified in the 
notice.
E. Staff Reduction
1. Teachers shall be laid off in inverse order of 
their employment within their areas of certification plus other 
credentials. When a teacher who is to be laid off has an 
Appendix D assignment: 1) Appendix D shall be amended to
permit coaches to have more than one head coaching position on 
a voluntary basis; 2) the District shall post the vacancy 
throughout the School District for a period of fifteen (15) 
days during the school year, thirty (30) days after the close 
of the school year and seven (7) days after August 1, and 
authorize a qualified replacement to serve in the coaching 
assignment at a school other than his/her teaching assignment.
4The Board shall have the right to involuntary assign least 
senior qualified teachers to the Appendix D assignments
previously held by teachers who are laid off after the 
following steps have been taken to fill the vacancies: 1)
Attempt to find a qualified volunteer from the building; 2) 
Attempt to find a qualified volunteer from the District. The 
Board retains the sole right to determine the relative 
qualifications for Appendix D assignments. Teachers may not be 
Involuntarily assigned to more than one (1) Appendix D
assignment annually.
2. Such teachers shall be reinstated in inverse order 
of their being laid off, if qualified to fill the vacancies. 
Such reinstatement shall not result in a loss of credit for 
previous years of service. No new appointments may be made 
while there are laid off teachers available who are fully 
qualified to fill the vacancies.
3. A teacher whose position is eliminated in one 
school shall be reassigned to a vacant staff position for which 
he/she is fully qualified in accordance with Article XIII. In
the event a vacancy does not exist the teacher shall be
reassigned to the position held by the teacher with the fewest 
years of continuous employment, within another subject area or 
grade level provided he/she meets the following requirements: 
The teacher
a. is currently certified to teach in that
position and
b. has taught in that subject area or grade 
level within the last five years or,
c. has taken at least six credits in the subject 
area or grade level within the last five years.
In addition to the criteria identified in Item 3, teachers 
holding the position identified below must meet additional 
criteria established by the Board: Deans of Students, Teacher
Consultants, M-Team Managers and Diagnostic Teachers.
4. A teacher refusing transfer, reassignment, or 
reinstatement to the first available 50% or greater position 
for which he/she is qualified shall forfeit the right to 
continued employment hereunder.
5. No teacher may be prevented from securing other 
employment during the period he/she is laid off under this 
section.
6. Teachers who are on layoff for three (3) years 
shall lose all recall rights. Teachers who were on layoff 
prior to the 1983-84 school year, shall not lose their recall 
rights unless they remain on layoff status through the 1985-86 
school year.
57. Teachers scheduled for layoff shall be given 
.notice of same on or before August 1.
III. SALARIES
A. 1985-86 and 1986-87 Teacher Salary Schedules
The basic salary schedule for all persons covered by 
this Agreement is set forth in Appendices A and B , which are 
attached hereto and made a part hereof.
B. Compensation Plan
The compensation plan covered by the Agreement is set 
forth in Appendix G which is attached hereto and made a part 
hereof.
C. Retirement Contribution
The District shall contribute to the Wisconsin 
Retirement Fund the dollar ‘equivalent equal to 5% of each 
teacher’s basic salary as set forth in Appendix B toward said 
teacher's required deposit. Effective January 1, 1986, the 
District shall contribute to the Wisconsin Retirement Fund the 
dollar equivalent equal to 6% of each teacher's basic salary as 
set forth in Appendix B toward said teacher's required deposit. 
Such dollar equivalents are set forth in Appendix C.
D. Compensation - Other Services
1. Personnel performing such extra-curricular duties 
as specified in Appendix D shall be compensated as set forth in 
Appendix D.
2. Personnel performing additional services as 
specified in Appendix E, shall be compensated as set forth in 
Appendix E.
3. A study of Appendix D salaries will be conducted 
and will serve as the basis for salary increases for the 
1985-86 school year. Aggregate increases for Appendix D 
salaries shall not exceed 6.5% of the total Appendix D 
expenditure for the 1984-85 school year. A study of Appendix D 
salaries will be conducted and will serve as the basis for 
salary increases for the 1986-87 school year. Aggregate 
increases for Appendix D salaries shall not exceed 6.5% of the 
total Appendix D expenditure for the 1985-86 school year. Six 
of the members will be selected from a list of twelve teachers 
submitted to the Superintendent by the Association. The major 
goal of the committee in recommending the allocation of 
available funds will be to continue to provide for equal pay 
for equal work regardless of sex.
6E. Teacher Substitutes
If a teacher is required to act in the capacity of a 
substitute teacher thereby reducing the teacher's available 
preparation time, that teacher will receive compensation of 
$4.50 for each assignment of thirty (30) minutes or less and 
$9.00 for each assignment of thirty-one (31) minutes or more.
F. Credit for Military Service
Credit will be given on the salary schedule for 
military service up to a maximum of three (3) years.
G. Credit for Prior Experience
Any newly employed teacher contracted by the District 
shall be allowed an increment on the T e ac he rs’ Salary Schedule 
for each full year of full-time prior teaching experience up to 
and including eight (8) years. If credit for military service 
is allowed, this credit shall be included in the maximum of 
eight (8) years allowed for prior experience. Credit for prior 
teaching experience not claimed at the time of initial 
employment shall not subsequently be allowed, provided the 
newly employed teacher was advised of this clause prior to 
employment.
IV. CREDITS FOR ADVANCED SALARY STATUS
A. Requirements
1. The parties mutually recognize the need for having 
teaching personnel involved in professional activities designed 
to enhance their effectiveness as teachers and counselors. It 
is further recognized that advances being made in the field of 
education require continued efforts by educators to increase 
their proficiencies and knowledge, and thereby to increase the 
quality of their service to the District.
2. Teachers holding a degree below the Masters level 
are expected to maintain professional growth by earning at 
least four (4) credits during each six (6) year period. Such 
credits shall be semester hour credits or their equivalent, and 
may be earned through accredited correspondence work, summer 
sessions, or any other course work at an accredited institution 
of higher learning. Up to but not more than three (3) of these 
credits may be earned in District inservice courses or approved 
travel.
3. Teaching personnel holding an approved Masters 
degree are expected to maintain professional growth by earning 
at least three (3) credits during each six (6) year period. 
Such credits shall be semester hour credits or their 
equivalent, and may be earned through accredited correspondence 
work, summer sessions, course work at an accredited institution 
of higher learning, approved travel, or in District inservice 
courses and curriculum work.
74. Subsections (2) and (3) above shall not apply to:
a. Teaching personnel who have reached the age of 
fifty-five (55) prior to January 1 of the first year of the six 
(6) year period.
b. Teaching personnel who present written
requests with substantiating evidence of undue personal
hardship shall be allowed to postpone their professional 
improvement requirement for one year.
c. Teaching personnel who have reached the MA+24
lane.
5. Failure to meet the foregoing minimum requirements 
for professional improvements shall be deemed failure to meet 
the standards of satisfactory performance as a staff member, 
and shall result in recall of the individual teaching contract. 
A new contract will be issued. The rate of compensation in the 
new contract will be based on the increment step of the 
previous contract and will include any negotiated salary 
increases. Thereafter, no advances to higher increment steps 
will be permitted until the requirements are met. When the 
requirements are satisfied, adjustment in salary shall be to 
the increment step appropriate to the individual's level of 
training and experience.
6.
improvement 
since the 
1972.
a. The period for acquiring professional 
credits for teachers continuously under contract 
1971-72 school year shall begin as of January 1,
improvement 
employment.
b. The period for 
credits shall begin with
acquiring professional 
the first school year of
B. Procedure
The following stated provisions govern the 
certification, evaluation, and validation of all credits 
recognized for complying with the minimum requirements for 
professional improvement and for advanced status on the salary 
schedule.
1. Compensating salary adjustments for additional 
credits earned pursuant to the provisions of the Teachers' 
Salary Schedule shall be made at any time during a school year 
and within a thirty (30) day period after proper certification 
is received from the college or university by the Director of 
Personnel Services if pre-approval of credits is on file. For 
credits that have pre-approval, all such adjustments shall be 
retroactive to the first day of the calendar month in which the 
transcript is received, except that adjustments for credits 
which are verified by a transcript received on or after June 1 
shall not be made until the following school year. However, if
8the credits have been received but have not been approved by 
the Superintendent or designee, then the adjustment shall be 
retroactive to the first day of the month in which the credits 
are approved. Approval or denial of such credits shall be made 
within thirty (30) days after submission of the credits for 
approval. Forms provided by the District will be used whether 
filing for pre-approval or filing for approval after credits 
have been taken.
2. Credits submitted for advancement on the salary 
schedule shall be subject to evaluation and approval of the 
Superintendent of Schools or designee. Credits shall be 
approved when they are acceptable to a regionally accredited 
college or university and are (a) courses related to the 
candidate's teaching assignment and not previously taken, 
and/or (b) for a graduate degree related to the candidate's 
teaching assignment and/or the field of education and/or (c) 
additional certification in the field of education, except as 
provided in the provisions of this Agreement for the earning of 
credits for travel, inservice education, and study with an 
acknowledged authority. No remuneration or advancement on the 
salary schedule shall be given for credits required as a 
condition of initial appointment.
3. Inservice education credits may be earned toward 
advancement on the salary schedule and/or toward meeting 
minimum requirements for professional improvement as specified 
in this Agreement, for local curriculum study planned and 
executed under the direct supervision of the Administrator of 
Curriculum Services or the Superintendent of Schools. Such 
credits will be awarded on the basis of one (1) credit for each 
fifteen (15) hours of satisfactory work undertaken in regular 
session plus an equal amount of supporting outside study 
undertaken and completed after regular school hours, or one (1) 
credit for each thirty (30) hours of summer curriculum study. 
Teachers wishing to qualify for credit under this provision 
must file a written statement of intent with the Administrator 
of Curriculum Services prior to the time at which the 
curriculum work will be started. The credit provided for this 
section must be certified to in writing by the Administratror 
of Curriculum Services and such certification shall be filed in 
the Office of Personnel Services.
4. All plans for travel credit shall have prior 
approval by a committee composed of three (3) teachers and 
three (3) administrators appointed by the Superintendent. The 
teacher members shall be appointed for three year staggered 
terms. No teacher member may serve more than two terms. Each 
year a teacher shall be appointed from a list of two submitted 
by the Association. This committee shall evaluate and validate 
travel credit.
9a. Travel credits not to exceed five (5) of the 
total credits for adjustment on the Teachers' Salary Schedule 
may be accepted for credit for teachers possessing a 
Baccalaureate degree.
b. Travel credits not to exceed five (5) of the 
total credits for adjustment on the Teachers' Salary Schedule 
may be accepted for credit for teachers possessing a Masters 
degree.
5. Study with an acknowledged authority and/or 
advanced training in the field of a teacher's specialization or 
in a related field in which no formal academic credit is given 
shall qualify the teacher for required credits and advancement 
on the salary schedule. Credit equivalency and advancement on 
the salary schedule shall be determined by the committee 
established in this Article under IV, B, 4, and prior approval 
of said committee shall be obtained.
6. Any college or university credits earned and 
submitted for advanced standing on the salary schedule must 
have been earned subsequent to the granting of the degree upon 
which the teacher's present salary classification is based 
except in cases where a teacher has acquired a Masters degree 
in a program that the minimum credit requirement is more than 
45 graduate credits. In such cases, upon receiving 
verification of the program requirements and the Masters 
degree, the required credits earned beyond 45 graduate credits 
in the program will be applied toward advancement on the salary 
lanes. Prerequisite, make-up or deficiencies courses earned as 
a condition to entering the Masters degree program will not 
count for lane advancement. Exceptions to this requirement are 
strictly prohibited unless specifically authorized by the 
Board.
C. Remuneration
1. The District shall provide a payment of $50.00 per 
credit for semester hours earned at an institution of higher 
learning subsequent to employment in the District by any 
teacher toward meeting the minimum requirement in this Article, 
except for courses for which the District has paid the tuition 
or credits earned during a sabbatical leave.
2. Payment for credits earned shall be made within 
thirty (30) days of receipt of verification of credits earned.
3. Members of the instructional staff qualifying for
salary adjustment by reason of additional credits earned shall 
be required to file a transcript for certification of work 
completed with the Office of Personnel Services. The
responsibility for filing this official transcript or 
certification shall rest with the teacher and not with the 
instructional officers of the Board or with the institution at 
which the credits were earned.
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V. FRINGE BENEFITS
A. Group Health Insurance
1. The District shall continue to provide on a fully 
paid basis hospital and surgical insurance, a major medical 
endorsement, to all personnel subject to this Agreement. 
Effective January 1, 1966, the health insurance plan shall be 
amended to require the Preadmission Review, Concurrent Review 
and Second Opinion Surgery cost containment options. Effective 
July 1, 1986, the major medical deductible shall be $100.00 and 
the major medical maximum benefit shall be $100,000.
2. Employes on leave of absence without pay will be 
required to pay for the group health insurance premiums for the 
duration of their leave except that:
a. Continuing teachers who have exhausted their 
accumulated sick leave and are still on sick leave, the 
District will pay the group health insurance premium for the 
duration of their annual contract.
b. New teachers who have been on duty for at least 
fifteen (15) school days after the opening of school and have 
exhausted their accumulated sick leave and are still on sick 
leave, the District will pay the group health insurance premium 
for the duration of their annual contract.
3. a. Teachers who retire at age 55 or older, or 
before age 55 due to a medical disability retirement as 
approved by the Wisconsin Retirement System may continue to 
participate in the District's health insurance program until 
age 65 by making premium payments directly to the insurance 
company.
b. Survivors of teachers who have been employed by 
the Kenosha Unified School District for at least three (3) 
continuous years, may continue to participate in the District's 
health insurance program. Survivors shall only include the 
surviving spouse and dependent children. The spouse will be 
eligible to participate until he/she reaches age 65 or 
remarries, whichever occurs first. Payments must be made 
directly to the insurance company.
B. Sabbatical Leave
1. Purposes: The underlying philosophy of the 
sabbatical leave is to increase the quality of teaching and to 
gain enriching and broadening experience by professional study 
and research. Major consideration must be given to the 
benefits which will accrue to the pupils and to the community, 
through the individual teacher's personal growth. 2. 
Sabbatical Leave Committee: All applications for leave shall 
be reviewed by a sabbatical leave committee appointed by the
11
Superintendent of Schools and composed 
Superintendent, two additional members of 
and three teachers. The suggestions of the 
made to the Superintendent, who shall make 
the District for final approval.
of the Assistant 
the administration 
committee shall be 
recommendations to
The Committee shall be so structured as to provide 
for staggered terms. Membership shall be for three years, with 
the provision for an extension of one three-year period, 
whereupon the member shall retire from the committee. From the 
inception of the committee, two members, one from the 
administration and one from the teaching staff, shall retire 
upon the completion of one year's service. Appointment of new 
members to the committee shall be by the Superintendent.
3. Quota: Not more than four (4) teachers shall be 
granted sabbatical leave in any one full academic year.
4. Eligibility: An applicant for a sabbatical leave 
must be a degree-holding teacher who has served in the school 
system for no less than five (5) consecutive years preceding 
the leave at the time of application.
5. Requirements: An applicant who wishes to undertake 
formal study shall agree to meet the minimum requirements of 
the institution of higher learning which he/she plans to attend 
governing attendance as a full-time student. When the first 
half of the sabbatical leave has been completed, the teacher 
shall request that a progress report be submitted to the 
committee and to the Office of Personnel Services, by a 
representative of said institution. At the conclusion of the 
leave, evidence of successful completion of the study program 
in the form of a certified transcript of work taken and the 
grades earned, shall be submitted to the Superintendent.
6. Length of leave: A sabbatical leave may be granted 
for a period of one full academic year. Recipients of 
sabbatical leaves must return to the school system for not less 
than two complete years. Prior to the inception of such leave, 
and after returning from such leave, the recipient shall 
furnish the District a suitable bond or collateral to indemnify 
the school system against loss if this condition is not met. 
The teacher shall bear the expense of the bonding initially, 
but the District will refund the cost of bonding after the 
recipient has returned and has served in the school system for 
two years. After one year of such service, and where 
professional advancement is involved, a teacher may leave the 
system without forfeiture of bond, but in this instance, 
refunding of bond premium will not be made.
This provision will not apply when, for physical 
reasons or other circumstances beyond his/her control, the 
teacher is incapable of further service. In such case, the 
teacher shall submit to the Superintendent of Schools a written 
statement from a licensed physician indicating physical 
incapacity.
12
7. Application procedure: Following consultation with 
his/her immediate supervisor, the applicant shall secure a 
sabbatical leave form from his/her principal or department 
head. This form must be completed and filed with the 
Chairperson of the Sabbatical Leave Committee by February 1st 
of the year preceding the leave. The Committee will submit its 
recommendations to the Superintendent by March 1st annually. 
Applicants will be notified of the disposition of their 
applications by March 15th annually.
8. Determinants of Sabbatical Leave: In order that 
all applicants be given equal consideration, the following 
criteria will be considered in selecting the candidates for 
sabbatical leave; (a) evidence of acceptance of the teacher's 
program or project by the institution offering advanced study 
or research; (b) merit of objectives for sabbatical leave; (c) 
years of teaching experience in the District; (d) previous 
leaves; (e) interview with the Sabbatical Leave Committee; and 
(f) teaching needs within the school system as determined by 
the Board.
9. Rights and Privileges: A teacher who is granted a 
sabbatical leave shall retain all rights of tenure, retirement, 
insurance, accrued sick leave, and salary step placement 
attained prior to the sabbatical leave. After completion of 
the sabbatical leave, the teacher will be placed on the salary 
schedule one step higher than when he/she left; e.g., a teacher 
on the sixth step when he/she applies for sabbatical leave, 
shall be placed upon the seventh step when he/she returns.
10. Accident and illness, or other termination, of the 
sabbatical leave: In case of injury to, or other illness of 
the teacher during the leave, which prevents his/her completing 
the purpose of the leave, the sabbatical leave, including 
compensation, will be terminated and all provisions for sick 
leave will then apply. These provisions will take effect 
immediately following notification of the Chairperson of the 
Sabbatical Leave Committee, verified by a doctor's report. 
Upon release by a medical doctor, the teacher will return to 
regular teaching duty for the remainder of the school year, to 
be assigned as needed at the discretion of the Superintendent. 
The subsequent year he/she will be reassigned as if he/she had 
completed the sabbatical leave.
If the teacher is unable to continue the purpose of 
the sabbatical leave for reasons other than sickness or injury, 
he/she will notify the Superintendent and will return to 
regular duties as assigned.
11. Other employment or grants and fellowships: During 
the period of sabbatical leave, a teacher may engage in 
remunerative employment and/or may accept grants or 
fellowships, if all other provisions of this Agreement are met 
and such employment, grant or fellowship does not adversely 
affect the purposes of the sabbatical leave.
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12. Compensation! Compensation for a teacher on 
sabbatical leave shall be $6,500. Payments shall be made to 
the applicant in accordance with payroll procedures as they 
apply to all teaching personnel but no payment shall be made 
until the teacher has on file with the Office of Personnel 
Services a bond or collateral as required by Article V, B, 6.
C. Dental Insurance
Employes covered by this Agreement shall be eligible 
for group dental insurance coverage. The Board shall pay 90% 
per month toward a single plan or 90% per month toward a family 
plan. The employe who participates shall pay the balance by 
way of a monthly automatic, payroll deduction.
D. Early Retirement
1. Eligibility. Teachers who have taught in the
District on a regular full-time basis for at least fifteen (15) 
years and who are currently employed by the District may apply 
for early retirement benefits under Section 40.02(42 ) (f ) , Wis. 
Stats. A teacher shall not be eligible for early retirement
until the semester following the semester in which the teacher
has reached age sixty-two (62).
2. Application. Teachers who apply for early
retirement benefits shall so notify the District in writing on
or before September 15th for second semester retirement or, for 
first semester retirement, on or before the preceding February 
1st. Once notice of intent to retire is given by a teacher, 
and is accepted by the District, the notice of intent to retire 
shall be irrevocable.
3. Payments. The District shall make payments to 
WRS for a maximum of three (3) years. The amount of the 
District's payments shall be that determined by WRS. The 
District shall provide a Letter of Agreement to the retiring 
employe and the Association which specifies the amount to be 
paid the WRS on behalf of the retiring employe.
4. Insurance. Teachers who retire pursuant to this 
Article shall be eligibile to remain in the group health, 
dental and life insurance programs maintained by the District 
until age sixty-five (65). Until such time, the District shall 
make the same insurance premium contributions on behalf of 
early retirees which are made on behalf of all other unit 
employes.
E. Long Term Disability
Effective July 1, 1986, the District will provide a 
long term disability insurance plan. Benefits provided will be 
equal to 66 2/3% of the regular monthly salary up to a maximum 
of $2,000 per month. The waiting period will be 90 consecutive 
calendar days.
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VI. GENERAL
A. Alteration in Compensation Plans
Requests or proposals from the teaching staff for a 
check-off system are to be made to the District through the 
Association as the certified bargaining representative for the 
teaching staff.
B. Neither the District nor the Association or its 
members will discriminate in any way against any teacher by 
reason of the teacher's membership or non-membership in the 
Association, or by reason of the teacher's participation or 
non-participation in the lawful activities of the Association.
C. All existing school policies affecting teachers as 
defined by the Professional Negotiation Agreement and the 
Teachers' Salary and Welfare Agreement, unless changed by this 
contract, shall remain unaltered until changed by mutual 
consent.
D. The school calendar for each ensuing school year shall 
be a matter of negotiation between the Association and the 
District.
E. The school calendar for school years 1985-86 and 
1986-87 is set forth in Appendix F.
F. Teachers shall observe the school calendar and make no 
commitments which will prevent them from being present in their 
assigned responsibilities. Salary deductions will be made on a 
per diem basis or a prorated basis for absence or late arriving 
or early leaving. This provision shall not apply to absences 
provided for under the contract.
G. Emergency School Closings - When any or all schools 
are closed due to inclement weather or other emergencies, the 
affected teachers shall not be required to work but shall 
receive compensation. The number of hours and/or days that the 
school is closed shall be made up as provided in the calendar 
without pay.
VII. TEACHER TENURE
A. A degree teacher with two (2) or more years of
teaching experience prior to employment in the District shall
be granted tenure status when he/she has been employed in the 
District for two (2) full consecutive school years and has been 
approved for further employment.
B. A degree teacher with less than two (2) years of
teaching experience prior to employment in the District shall
be granted tenure status when he/she has been employed in the 
District for three (3) full consecutive school years and has 
been approved for further employment.
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VIII. FAIR DISMISSAL
Under the provision of this contract:
A. No teacher who has acquired tenure in accordance 
with the District rules shall be refused employment, dismissed, 
removed, or discharged except for willful neglect of duty, 
repeated violation of the published rules of the District, 
conviction of felony, immorality, physical or mental incapacity 
to perform his or her duties, incompetency, or for other just 
cause.
B. Teachers under accusation shall be notified in 
writing by the District of the date and place of the hearing 
and furnished with a copy of the charges at least thirty (30) 
days before the time set for such hearing. Hearings shall be 
public when requested by the accused and the accused may be 
represented by counsel and he/she shall have the right to 
present evidence and testimony that may be appropriate to 
his/her defense. The accused may waive hearing.
C. Any teacher convicted of a felony or immorality may 
be suspended by the District without notice.
D. A "teacher" as herein used is defined as being a 
full-time employe of the District who is required to have a 
teacher's certificate which qualifies under the Wisconsin state 
laws and who also qualifies under the rules of employment of 
the said District.
E. Nothing in this Agreement shall preclude immediate 
suspension of a teacher by the District where deemed necessary 
by the District in the best interest of the District.
IX. NON-TEACHING DUTIES
A. The District and the Association acknowledge that a 
teacher's responsibility is to teach and that his/her energies 
should be utilized to this end. Therefore, continuing efforts 
will be made to reduce the clerical responsibilities assumed by 
teachers. The District and the Association acknowledge that a 
teacher's responsibility is to the educational growth and 
development of the children in the District.
B. The District will continue to plan for the collection 
of fees at the elementary level, as a means of alleviating the 
clerical load for elementary teachers.
C. Teachers are required to assume an obligation for 
functions pertaining to the educational program including (1) 
daily preparation, (2) attendance at staff meetings and 
inservice days, and (3) participation in meetings with parents; 
subsection (3) refers to present practice.
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X. USE OF SCHOOL FACILITIES
A. The Association, in the performance of its obligations 
as negotiating agent for teachers, will have the right to use 
school buildings for meetings without cost up to 5:00 p.m. on 
regular school days. At other times the Association shall pay 
custodial costs only, for such use. The normal procedures for 
obtaining a building permit shall be followed.
B. The Association, in the performance of its obligation 
as negotiating agent for teachers, shall have the right to 
place notices, circulars, and other material on bulletin boards 
designated for teacher use and in teachers' mailboxes. It is 
agreed that such material shall be professional in approach, 
will not deal in personal attack, or reflect unfavorably on the 
teaching profession or on the District. If these standards are 
violated, the privilege of using the teachers' mailboxes or 
posting on the bulletin boards may be revoked by the Office of 
the Superintendent with respect to the offending party. 
Revocation action will be subject to the grievance procedure 
commencing at the third step.
C. It is expressly understood that no member of the 
administration will assume responsibility for the posting or 
distribution of materials for the Association or any other 
teacher organization.
D. The Executive Director of the Association may confer 
with teachers during the school day. No meetings will be 
allowed that would interfere with the educational process. 
This provision shall terminate June 30, 1987.
XI. PAYROLL DEDUCTIONS
A. The following voluntary payroll deductions will be
m a d e :
1. U. S. Savings Bonds
2. Kenosha County United Fund
3. Tax sheltered annuity through the Wisconsin 
Teacher Retirement Fund and other companies, 
provided each company has at least thirty- 
five (35) teachers participating at the time 
of initial enrollment. New teachers with tax 
sheltered annuity plans may continue current 
coverage.
4. Group Life Insurance
5. Southern Lakes Credit Union
6. WEAC Insurance Trust
7. Group Dental Insurance
I
kt *
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B. Fair Share
1. All employes covered by this Agreement shall 
members of the Kenosha Education Association q x  pay to
share of the cost of
become 
the Association their 
collective bargaining 
measured by the same
regular dues, 
initiation cost
not
proportionate 
process and 
amount as the 
including any
contract administration 
Association charges for 
special assessment or
2. Exceptions to the requirements of this Article
shall be:
(a) Anyone not covered by the Master Agreement.
(b) Any employe who is not receiving a paycheck: 
e.g., an employe on a leave of absence with­
out pay.
3. Procedures. The Association shall certify by the 
second Friday after Labor Day of each year, to the District 
through its Supervisor of Finance the amount of monthly dues 
that are to be deducted.
(a) Deductions will be made once a month. The 
amount of the deduction will be established 
at the time of enrollment. There will be 
one (1) standard deduction, except for those 
who are life members.
(b) The monthly dues deductions shall be made on 
the first payroll check of each month, begin­
ning in October of each year.
(c) If an employe has no earnings to be paid the 
first payroll check of the month, no 
deduction will be made for that month.
(d) The employe will have to make his/her own 
arrangements for direct payment of his/her 
dues if he/she has no paycheck on the first 
pay period of any month.
(e) It shall be the employe's responsibility to 
see that the deduction is taken from his/her 
check on the first pay period of any month.
(f) Any errors should be reported immediately by 
the teacher to the District Finance Office 
and to the Treasurer of the Association.
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(g) The District will remit monthly within ten 
(10) days from time of deduction on to the 
Association the amount so deducted, together 
with an alphabetical list of the teachers to 
whom said amounts are to be credited.
(h) The Association may change the amount of the 
dues to be deducted at the beginning of each 
school year without charge. If the Associa­
tion requests additional changes in the amount 
of deduction then it will be required to pay 
the administrative and computer cost. The new 
amount of deduction to be effective not sooner 
than thirty (30) days after the request.
4. No employe shall be required to 
Association but membership in the Association shal 
available to all employes who apply, consistent 
Constitution and By-laws of the Association.
join the 
1 be made 
with the
5. It is expressly understood and agreed that the 
provisions of this article shall be terminated forthwith and 
shall thereafter be inoperative if a strike, work stoppage, 
slowdown by any employe or group of employes of the District is 
sanctioned or assisted by the Association.
6. The Kenosha Education Association and the WEAC do 
hereby indemnify and shall save the Kenosha Board of Education 
harmless against any and all claims, demands, suits, or other 
forms of liability including court costs that shall arise out 
of or by reason of action taken or not taken by the Board, 
which Board action or non-action is in compliance with the 
provisions of the Article, and in reliance on any list or 
certificates which have been furnished to the Board pursuant to 
this Article, provided that any such claims, demands, suits, or 
other forms of liability shall be under the exclusive control 
of the WEAC and its attorneys.
XII. LEAVES OF ABSENCE
A. Absences Due to Personal Illness
1. Professionally certificated personnel may be 
absent for personal illness up to ten (10) days in a school 
year with full pay. Unused sick leave is cumulative up to a 
total of one hundred twenty (120) days.
2. In the event a period of personal illness 
extends beyond the number of days of unused sick leave then 
accumulated, professionally certificated personnel must apply 
for and shall be granted a leave of absence, without pay, for 
the balance of the period of such personal illness, but not to
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exceed thirty-six (36) months. The determination of the 
teacher's ability to return to the job he or she was hired to 
do shall be made by the teacher's physician and certified to 
the Superintendent in writing.
3. Upon return from such leave of absence:
a. In all cases wherein the period of the leave 
of absence required was thirty (30) school days or less, the 
professionally certificated employe shall be immediately 
reinstated in his or her former teaching position with all job 
related benefits that he or she would otherwise have obtained 
except for such period of illness.
b. In all cases wherein the period of the leave 
of absence required was thirty-one (31) school days or more, 
the professionally certificated employe shall be immediately 
reinstated in his or her former teaching position, if then 
available, and if not to a substantially equivalent teaching 
position which he or she is competent to perform for the 
balance of the school year, with all the job related benefits 
he or she would otherwise have obtained except for such period 
of personal illness. In the ensuing school year the teacher 
who had returned from an extended sick leave will be reinstated 
to the position held prior to the extended sick leave.
c. If the sum of the actual days taught and the 
accumulated sick leave exceeds half the school year, the 
increment for that school year shall be granted.
d. "Substantially equivalent" position shall be 
defined as a position a teacher is certified to teach.
e. If the leave extends for a year or more, the 
teacher will be assigned to a substantially equivalent position 
as available.
4. In the event the period of a leave of absence 
for personal illness extends beyond the end of a school year, 
the professionally certificated employe shall inform the 
Superintendent as soon as possible, but no later than August 1, 
of whether he or she will be physically fit to perform his or 
her required teaching duties as of the beginning of the ensuing 
school year.
5. In all cases wherein the Superintendent has 
serious doubts as to the ability of an employe, who has been 
absent because of personal illness, to perform his or her 
required teaching duties, he/she may require such employe to 
secure from such employe's physician a medical statement of 
physical fitness to perform such required teaching duties.
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B. Absences Due to Illness in Family
In case of illness in the immediate family (father, 
mother, son, daughter, husband, wife, or other relative with 
whom the teacher may be living at the time), a teacher shall be 
allowed three (3) days absence with full pay in a school year. 
Such absence shall be charged to the Sick Leave as outlined 
above and deducted from the current or accumulated personal 
illness allowance.
C. Absences Not Chargeable to the Sick Leave Allowance
i. Death in family
a. In case of death in the Immediate family 
(father, mother, brother, sister, son, daughter, husband, wife) 
or a person with whom the teacher may be living, a teacher 
shall be allowed up to three (3) days with full pay for time 
necessary to attend the funeral and take care of arrangements 
for handling an estate.
b. For other relatives (grandparents, uncles, 
aunts, first cousins, nieces, nephews, and grandchildren) the 
teacher shall be allowed the day of the funeral with full pay 
to attend the funeral.
c. The above regulations shall apply equally to 
relatives whether by blood or marriage but no allowance with 
pay shall be granted for days previous to that on which the 
death occurs.
d. In 1, a or b, above, additional death leave 
will be granted at the discretion of the Superintendent or his 
appointed designee up to a maximum of three (3) days.
2. Military leave for duty
a. The District shall grant, upon request, a 
military leave of absence for mandatory annual duty for 
training not to exceed ten (10) school days provided such duty 
is performed with the assigned unit.
b. Periods of military leave for mandatory 
service as a result of civil disturbance or disaster will be 
allowed, upon request, in addition to leave for annual duty for 
training, provided such duty is performed with the assigned 
unit.
c. Such employe shall receive the difference 
between the military pay exclusive of any reimbursement for 
expenses other than base salary and his/her regular school per 
diem rate upon submission of a copy of the order to active duty 
and a copy of the pay voucher.
21
3. Military enlistment and induction
Military leave will be granted to any teacher 
who enlists for not more than four years or who is inducted in 
any branch of the armed forces of the United States. Upon 
return from such leave, a teacher will be placed on the salary 
schedule at the level he/she would have achieved had he/she 
been employed in the District during the period of his/her 
compulsory absence. A voluntary extension of the duty period 
beyond that which is required by law negates all aspects of 
this provision.
4. Personal leaves
a. Two (2) days leave without pay for personal 
reasons may be requested. Application for such personal leave 
shall be made at least twenty-four (24) hours before taking 
such leave (except in case of emergency) and the applicant 
shall not be required to state the reason for taking such leave 
other than that he is taking it under this section.
b. Professionally-certificated employes will 
not be excused to participate in a remunerative activity beyond 
the limitations set forth in paragraph (a) unless otherwise 
provided in this Agreement.
c. One (1) day leave without pay to receive a 
college or graduate degree.
d. One (1) day leave without pay to attend the 
graduation of a member of the teacher's immediate family.
5. Appearances in legal proceedings
a. Teachers who are summoned for jury duty 
shall be granted the necessary time off with pay, provided the 
teacher remits to the District all remuneration (except 
mileage) received for jury duty, and files with the District 
the appropriate official record of jury service dates.
b. The District will continue to grant the 
necessary time with pay for teachers who are subpoenaed to 
appear in court proceedings: 1) in connection with the 
teacher's employment or 2) in any other legal proceeding, if 
the teacher is not a party to the action. Such approved 
absence will be with pay provided the teacher remits to the 
District any fees received and files the subpoena with the 
District.
c. Teachers shall be granted necessary time off 
with pay in order to attend legal proceedings involving the 
adoption and/or guardianship of a child by the teacher.
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6. Inservice travel account
A minimum of $12,500 will be included in the 
1985-86 and 1986-87 school budgets for the purpose of partially 
reimbursing teachers authorized to attend workshops and 
conferences related to their teaching assignment.
7. Exchange teaching and Peace Corps duty
A leave of absence without pay of up to two (2) 
years will be granted to any tenure^ teacher who joins the 
Peace Corps or serves as an exchange teacher and is a full-time 
participant in either of such programs. Upon return from such 
leave, a teacher will be considered as if he/she were actively 
employed by the District during the leave and will be placed on 
the salary schedule at the level he/she would have achieved if 
he/she had not been absent.
8. Family illness leave
A leave of absence without pay or increment of 
up to one (1) year will be granted for the purpose of caring 
for a sick member of the teacher's immediate family. Upon 
return from such leave, a teacher will be assigned to a 
substantially equivalent position, as available.
9. Association service leave
Upon application made prior to May 1, a leave of 
absence without pay may be granted for one (1) year and be 
renewable for one (1) additional year to any teacher for the 
purpose of serving as an officer or member of the staff of the 
Association, or any of its affiliate organizations. Upon 
return from such leave, for either one or two years, the 
teacher shall be placed on the salary schedule as he/she would 
have been had he/she taught during the first year of such 
leave.
10. Upon application made prior to May 1, a leave of 
absence, without pay, for the purpose of attending school 
full-time may be granted. Upon return from such leave, a 
teacher will be assigned to a substantially equivalent position 
as available.
11. All requests for extended leave will be applied 
for in writing to the Office of Personnel Services and will be 
granted or denied in writing by the Superintendent or his/her 
designee. A duplicate copy of the response to applicant will 
be sent to the Association.
12. The District shall continue to grant all 
benefits to which a teacher was entitled at the time his/her 
leave of absence commenced, including unused sick leave.
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13. Child Rearing Leave
Any employe may request child rearing leave without pay 
for any school year in which a child is born or adopted and for 
one additional school year if so desired.
a. Child rearing leave may be requested in conjunction 
with pregnancy leave. Under such circumstances, an 
individual's use of paid sick leave for pregnancy leave shall 
be limited to the period of disability as certified by the 
employe's physician.
b. Requests for child rearing leave for an additional 
school year must be submitted prior to June 1. Such requests 
must be for the complete school year.
c. Child rearing leave may be granted by the School 
Board.
d. Employes while on such leave shall, at their option 
and expense, be permitted to continue life, dental and health 
insurance coverages.
e. Return from such leave shall be governed by the 
provisions of Article XII,A,3.
XIII. VOLUNTARY AND INVOLUNTARY TRANSFERS AND ASSIGNMENTS
A. The District retains the right to make grade, subject 
and activity assignments and to make transfers between schools 
as necessary in the best interests of the District.
B. Insofar as practical, assignments and transfers will 
take into consideration employe professional training, 
experience, specific achievements and service in the District.
C. Applications for transfer may be instituted by any 
nontenured teacher who has completed a minimum assignment of 
two (2) years in one (1) building, or any tenured teacher who 
has completed a minimum assignment of one (1) year in one (1) 
building, who has regular certification in the grade and/or 
subject to which he/she wishes to transfer. Any such teacher 
wishing another assignment or transfer to another school shall 
make his/her wishes known immediately after the posting in all 
school buildings of listings of known vacancies which will 
occur during the following school year. During the summer such 
listings will be supplied to the Executive Director of the 
Association. Persons seeking transfer will obtain a teacher 
transfer form and follow the procedure described. A letter of 
application must accompany each request for transfer.
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Persons seeking transfer should obtain a teacher 
transfer form, complete it, and send it to their immediate 
supervisor for processing. A letter of application which 
includes a brief description of the reason for the request 
should accompany the form. If the application is approved the 
applicant will be informed of the decision and the reassignment 
of the applicant will thereby be confirmed.
D. In making involuntary assignments and transfers, the 
convenience and wishes of the individual teacher will be 
honored to the extent they do not conflict with the 
instructional requirements and best interests of the school 
system and pupils. Permanent assignments or transfers will not 
be made without prior discussion with the teacher involved.
1. A teacher's area of competence, and major/or 
minor field of study, will be considered in determining which 
teacher is to be transferred or reassigned. Such teachers will 
be placed in a comparable position wherever possible.
XIV. TEACHER EVALUATION
A. All monitoring or observation of the work performance 
of a teacher will be conducted openly and with full knowledge 
of the teacher. Teachers will be shown a copy of evaluation 
reports prepared by their superiors and will have the right to 
discuss such reports with their superiors before they are 
submitted to central administration or put in their personnel 
f iles.
B. No teacher will be disciplined without just cause. 
Removal from Appendix D assignments shall be subject to the 
just cause standard.
1. All material originating within the District and 
pertaining to the teacher which is placed in the teacher's 
permanent file shall be available for inspection by that 
teacher within seventy-two (72) hours of a request. References 
and credentials shall remain confidential. If a teacher is the 
subject of disciplinary action, and if a principal's notes 
relating to the disciplinary action will be relied upon by the 
District at a hearing, upon request of that teacher the notes 
will be made available for inspection.
2. No material originating within the District and 
pertaining to the teacher, shall be placed in the teacher's 
permanent file unless the teacher has had an opportunity to 
read such material. References and credentials shall remain 
confidential.
3. A teacher shall have the right to answer any 
material originating within the District, and pertaining to the 
teacher which is placed in the teacher's permanent file, and 
all such answers will be made a part of such file.
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4. A teacher shall be permitted to inspect and copy 
any material in his/her file, subject to B - l , B-2 and B-3. 
References and credentials shall remain confidential.
XV. BUILDING FACILITIES
At least one faculty lounge will be provided at each
school.
X V I . GRIEVANCE PROCEDURE
A. Purpose
The purpose of this greivance procedure is to 
provide a method for quick and binding final determination of 
every question of interpretation and application of the 
provisions of the Agreement, thus preventing the protracted 
continuation of misunderstandings which may arise from time to 
time concerning such questions.
B. Definitions
1. A grievance is defined to be an issue concerning 
the interpretation or application of provisions of this 
Agreement or compliance therewith.
2. Party in interest means a grievant and/or any 
person or persons also aggrieved who might be required to take 
action in order to resolve grievances, the President of the 
Association or his/her designee, and the Superintendent or 
his/her designee.
3. There shall be no retroactivity prior to the 
date of the filing of the written grievance except that in the 
event of a payroll error not occurring as a result of teacher 
negligence, corrected payment shall be made retroactive to the 
beginning of the contract year in which the grievance is filed.
4. The President of the Association or any employe 
covered by this Agreement acting as his/her designee, may file 
a grievance on behalf of a group of individuals covered by this 
Agreement, if the issue is common to all the individuals in the 
group and with the approval of said individuals, or on behalf 
of an individual covered by the Agreement. Group grievances 
must be in writing pursuant to subsection B(5) and must be 
filed directly with the Superintendent of Schools within twenty 
(20) school days after the individual(s ) knew or should have 
known of the condition upon which the grievance is based or it 
will be deemed waived. Grievances filed on behalf of an 
individual must be filed directly with the grievant's immediate 
supervisor pursuant to Step One below. For purposes of this 
paragraph, “days" shall mean school days during the school year 
and calendar days during the Summer.
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5. The grievance shall be in writing and contain 
the: name of the employe(s) or group involved, facts giving
rise to the grievance, specific sections of the Agreement 
alleged to be violated, specific relief requested and date the 
incident or violation took place.
C. Resolution of Grievance
If the grievance is not processed within the time 
limit at any step of the grievance procedure, it shall be 
considered to have been resolved by previous disposition. Any 
time limit in the procedure may be extended by mutual consent. 
An Association representative may be present at any step in the 
grievance procedure.
D. Steps of Grievance Procedure
Grievances shall be processed as follows:
1. Step One A grievance shall be presented in 
writing to the grievant's immediate supervisor, within twenty 
(20) days after the grievant knew or should have known of the 
condition upon which the grievance is based, in an attempt to 
resolve the dispute. For purposes of this paragraph, “days" 
shall mean school days during the school year and calendar days 
during the Summer.
2. StfiP-lWQ.
a. If the matter is not settled at Step One, or 
if no decision has been rendered within five (5) school days 
after presentation at Step One, the grievant may proceed 
further by filing it with the President of the Association or 
his/her designee within five (5) school days after the decision 
at Step One or ten (10) school days after the matter was 
initially presented under Step One, whichever is sooner. 
Within five (5) school days after the matter has been filed 
with the President of the Association or his/her designee, the 
President will refer it to the District's Superintendent of 
Schools.
b. Within five (5) school days after receipt of 
the matter by the Superintendent, the Superintendent or his/her 
designee will meet with the grievant and the President of the 
Association or his/her designee in an effort to resolve the 
m a t t e r .
3. step-.Thrag
a. If the grievance is not resolved at Step 
Two, or if no decision has been rendered within five (5) school 
days after the meeting with the Superintendent or his/her 
designee pursuant to Step Two, the grievant may file the 
grievance in writing with the Secretary of the Board.
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b. Upon receipt in accordance with the 
provisions of paragraph (a) of Step Three, the Board will meet 
in executive session [within twenty (20) days] to consider the 
matter thus filed. Any party in interest shall have the right 
to appear before the Board and be heard.
c. The Board shall render its decision in 
writing within ten (10) school days after the executive 
session.
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If a grievance is not resolved at the end of 
Step Three, then the Association may request that the grievance 
be submitted to arbitration by giving written notice to all 
other parties, within ten (10) school days after delivery of 
the answer in the Third Step. Thereafter the procedure will be 
as follows:
a. Within five (5) school days after such 
written demand for arbitration the parties or their respective 
representatives shall meet and they shall jointly request the 
WERC to appoint an arbitrator.
b. At any time before the commencement of the 
hearing, either party may demand that the proceedings be 
recorded by a court reporter, in which case the arbitrator 
shall make the arrangements to secure the attendance of a court 
reporter to record all of the testimony and all of the 
proceedings. The reporter shall transcribe the notes of the 
hearing withing twenty (20) days from the completion of the 
hearing, and a copy of the transcript shall be furnished to the 
arbitrator. All witnesses shall be duly sworn. The arbitrator 
shall have the power to compel the attendance of witnesses and 
to require either party to produce records or documents which 
are pertinent to the dispute. The expense of the arbitrator 
and the reporter, if any, and the transcript for the arbitrator 
shall be borne equally by the parties.
c. The- arbitrator shall have no authority to 
add to, modify, or alter any of the terms or provisions of this 
Agreement; the sole authority of the arbitrator is to render a 
decision as to the meaning and interpretation of this written 
contract with respect to the dispute. Each arbitration 
proceeding shall be held at such place and at such time as 
shall be mutually agreed upon by the District and the 
Association, and if they cannot agree, then the arbitrator 
shall designate the place and time. The arbitrator shall have 
no authority to impose liability upon the employer arising out 
of acts occurring before the effective date or after the 
termination date of this Agreement.
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d. All grievances will be handled in accordance 
with the Grievance Procedure.
e. The decision of the arbitrator, if within 
the scope of his/her authority, shall be final and binding on 
both parties.
XVII. MANAGEMENT RIGHTS
The District, on its own behalf, hereby retains and 
reserves unto itself all powers, rights, authority, duties and 
responsibilities conferred upon and vested in it by the laws 
and the Constitution of the State of Wisconsin and of the 
United States except to the extent limited by an express 
provision of this Agreement.
XVIII. PROTECTION
A. Teachers will immediately report all cases of assault 
suffered by them in connection with their employment to the 
school principal in writing.
B. The Superintendent and the Board will comply with any 
reasonable request from the teacher for information in their 
possession relating to the incident or the persons involved.
C. If civil proceedings are brought against a teacher 
alleging that he/she committed an assault in connection with 
disciplining a student, legal counsel to defend the teacher in 
such proceedings will be provided by the District through its 
insurance carrier.
XIX. PERSONAL INJURY BENEFITS
A. Whenever a teacher is absent from school as a result 
of personal injury caused by an assault by a student, occurring 
in the course of the teacher's employment, the teacher will be 
paid his/her full salary for the period of such absence, and no 
part of such absence will be charged to his/her annual sick 
leave. Under these conditions any benefits accruing to the 
teacher would be remitted to the District.
B. Whenever a teacher is absent from school as a result 
of personal injury occurring on the school premises and not due 
to the teacher's negligence, the teacher will be paid his/her 
full salary less weekly indemnity under the Workers' 
Compensation Act for the period of his/her disability up to 
thirty (30) days and no part of such absence will be charged to 
his/her accumulated sick leave.
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C. Insofar as the Workers' Compensation law applies 
teachers will be reimbursed for the cost of medical, surgical 
and/or hospital services incurred as the result of any injury 
sustained in the course of employment.
D. The District shall have the right to have the teacher 
examined by a physician designated by the District for the 
purpose of establishing the length of time during which the 
teacher is temporarily disabled or absent from performing 
his/her duties, and the opinion of said physician as to the 
said period shall control.
XX. EMPLOYMENT
A. Contract renewal provisions of the Wisconsin State 
Law regulating (renewal and non-renewal) of teacher contracts 
shall be followed in the employment of teachers.
B. Any newly employed teacher hired by the District 
prior to February 15 of any given year shall be granted a full 
year of teaching experience for the purpose of advancement on 
the salary schedule for the ensuing school year.
C. Non-renewable contracts shall not be issued except to 
fill positions for certificated professional personnel on leave 
or to fill for the remainder of a school year a vacancy that 
occurs during the school year, or to fill a vacancy caused by a 
teacher resignation less than thirty (30) days before the start 
of the school year.
XXI. ADMINISTRATIVE RESPONSIBILITY WHEN PRINCIPAL IS NOT IN 
BUILDING
A. The principal should assign and instruct a teacher to 
handle routine activities in his/her absence. Such assignment 
shall be on a voluntary basis with that teacher.
B. Whenever possible, the principal will advise the 
teacher of another principal who is available for consultation 
or assistance in the handling of any problem if necessary.
C. Should an emergency arise, the teacher in charge will 
immediately contact his principal. If the principal is not 
available he/she will contact the Assistant Superintendent's 
Office or the Office of Facilities Services as necessary.
D. In the case of mechanical or operational 
difficulties, the teacher in charge will notify the janitor.
E. Persons designated to assume administrative 
responsibi1ites, shall perform these duties to the best of 
their ability.
1 I
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XXII. WORK STOPPAGE PROHIBITED
A. The Association agrees for itself and the employes 
in the bargaining unit that there will not be any withholding 
of contracts or strikes in the District during the term of this 
Agreement nor will there be any authorization, condonation, 
assistance or support of any such action.
B. In the event of a violation of paragraph A above, 
the District may take whatever disciplinary action it deems 
appropriate, subject to the grievance procedure.
XXIII. MANAGEMENT RESPONSIBILITIES
The Association recognizes the prerogative of the 
District and the Superintendent of Schools to operate and 
manage the affairs of the District in accordance with its 
responsibilities under the law. The District and the
Superintendent shall have all powers, rights, authority, duties 
and responsibilities conferred upon and vested in them by the 
laws and the Constitution of the State of Wisconsin and/or of 
the United States except where modified by specific provisions 
of this Agreement. In the exercise of the powers, rights, 
authority, duties and responsibilities by the District or the 
Superintendent, the use of judgment and discretion in 
connection herewith shall not be exercised in an arbitrary or 
capricious manner, or in violation of the terms of this 
Agreement or of Section 111.70 of the Wisconsin Statutes or in 
violation of the laws or the Constitution of the State of 
Wisconsin or of the United States.
XXIV. ASSOCIATION RESPONSIBILITIES
A. The Association will fairly represent all persons in 
the bargaining unit. No Association activity will interfere 
with the regular instructional program of the school, except as 
otherwise specified in this Agreement.
B. The Association shall present public issues fairly 
and honestly.
XXV. CONCLUSION OF BARGAINING
A. The District and the Association do each 
unqualifiedly waive the right, and each agrees that the other 
shall not be obligated, to bargain collectively with respect to 
any subject or matter referred to or covered in this Agreement 
or with respect to any subject or matter not specifically 
referred to or covered in this Agreement, if such subject or 
matter was within the knowledge or contemplation of both of the 
parties at the time they negotiated or signed this Agreement, 
except as otherwise specifically provided herein.
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XXVI. TEACHER HEALTH
In cases of physical or nervous disorder, or 
alcoholism, or the use of illegal drugs (defined in Chapter 
161, Wis. Stats.), the District may require a satisfactory 
statement of health from a physician. If the teacher refuses 
to see his/her own physician or if the teacher refuses his/her 
physician's recommendation for an examination by a psychiatrist 
or other specialist, the teacher must submit to an examination 
by a physician chosen by the teacher from a panel of three (3) 
physicians provided by the District. The District will pay for 
the cost of any such examination. If the physician determines 
that the teacher is not physically or mentally able to handle 
his/her teaching duties then the teacher shall be required to 
take a sick leave as provided in Article XII, A, of this 
Agreement.
XXVII. SAVINGS CLAUSE
If any sections of this Agreement or any addenda 
thereto should be held invalid by operation of law or by any 
tribunal of competent jurisdiction , or if compliance with or 
enforcement of any sections or addenda should be restrained by 
such tribunal the remainder of this Agreement and addenda 
thereto shall not be affected thereby, and the parties shall 
enter into immediate negotiations for the purpose of arriving 
at a mutually satisfactory replacement for such (invalid) 
section(s ) .
XXIII. DURATION
The provisions of the Agreement will be effective as of 
July 1, 1985, will continue and remain in full force and effect 
as binding on the parties until June 30, 1987, and will be the 
basis for negotiations in the 1986-87 school year.
XXIX. PROFESSIONAL NEGOTIATION AGREEMENT
The Professional Negotiation Agreement dated February 3, 
1983, will be the basis for negotiations on a new Agreement in 
the 1986-87 school year.
**************************
THIS AGREEMENT is made and entered into as of the 18th day of
December_______________, 1985, by and between the School Board
of the Kenosha Unified School District No. 1 and the Kenosha 
Education Association, certified collective bargaining 
representative for certified teaching personnel of said 
District.
KENOSHA EDUCATION ASSOCIATION KENOSHA SCHOOL BOARD
UNIFIED SCHOOL DISTRICT NO. 1
/s/ Ann Moskowitz /s/ Joan Haubrich
President President
1985-86 6 1986-87 KENOSHA TEACHERS SALARY
SCHEDULE
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APPENDIX A
KENOSHA UNIFIED SCHOOL DISTRICT NO. 1
Kenosha, Wisconsin
Pfirsfintana-Increments of Base Salary in Each Lane
Step £ £±£ £±12. £±1£ £±24 MA M+6 Mtl2 £l±lfi M±2A
1 100% 101.5% 103% 104.5% 106% 110% 111.5% 113% 114.5% 116%
2 4.5 4.5 4.5 4.5 4.5 4.5 4.5 4.5 4.5 5
3 4.5 4.5 4.5 4.5 4.5 4.5 4.5 4.5 5 5
4 4.5 4.5 4.5 4.5 4.5 4.5 4.5 5 5 5.5
5 4.5 4.5 4.5 4.5 4.5 4.5 5 5 5.5 5.5
6 4.5 4.5 4.5 4.5 4.5 5 5 5.5 5.5 5.5
7 4.5 4.5 4.5 4.5 5 5 5.5 5.5 5.5 5.5
8 4.5 4.5 4.5 5 5 5.5 5.5 5.5 5.5 5.5
9 4.5 4.5 5 5 5 5.5 5.5 5.5 5.5 5.5
10 4.5 5 5 5 5 5.5 5.5 5.5 5.5 5.5
11 5 5 5 5 5.5 5.5 5.5 5.5 5.5 5.5
12 5 5 5 5.5 5.5 5.5 5.5 5.5 5.5 5.5
13 5 5 5.5 5.5 5.5 5.5 5.5 5.5 5.5 5.5
14 5.5 5.5 5.5 5.5 5.5
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1985-86 KENOSHA TEAC HE RS’ SALARY SCHEDULE
Step B B+6 B-t-12 B+18 B+24 MA M + 6 M + 12 M+18 M + 24
1 0 Q \ 101,5% 1Q3% 113% 114,5% 116%
APPENDIX B-l
KENOSHA UNIFIED SCHOOL DISTRICT NO. 1
Kenosha, Wisconsin
1 16653 16903 17153 17403
2
( 750 ) 
17403
(761 ) 
17664
(772 ) 
17925
(783)
18186
3
(749)
18152
( 760 ) 
18424
(772)
18697
(783)
18969
4
( 750 ) 
18902
(760 ) 
19184
(772 ) 
19469
(783)
19752
5
(749)
19651
(761 ) 
19945
(772)
20241
(783)
20535
6
(749 ) 
20400
( 760 ) 
20705
(772 ) 
21013
(783)
21318
7
(750 ) 
21150
(760 ) 
21465
( 773) 
21786
(783)
22101
8
(749)
21899
(760 ) 
22225
(772)
22558
(869)
22970
9
(750 ) 
22649
(761 ) 
22986
( 858 ) 
23416
( 870 ) 
23840
10
(749)
23398
(844)
23830
(857 ) 
24273
( 870 ) 
24710
11
(833)
24231
(845)
24675
(858 ) 
25131
(869)
25579
12
(833)
25064
( 845 ) 
25520
(858 ) 
25989
(958)
26537
13
(833)
25897
(845)
26365
(943)
26932
(957 ) 
27494
14
17653 18319 18568 18818 19068 19317
(795) (824) (836) (847) (858 ) (967 )
18448 19143 19404 19665 19926 20284
(795) (824) (836) (847) (953) (966)
19243 19967 20240 20512 20879 21250
( 795 ) (824) (836) (941 ) (953)(1062)
20038 20791 21076 21453 21832 22312
(795 ) (825) ( 928 ) (941 ) (1049 ) (1062)
20833 21616 22004 22394 22881 23374
(795) (916) (929) (1036)(1048 )(1063)
21628 22532 22933 23430 23929 24437
(882 ) (916) (1021) (1035)(1048)( 1062)
22510 23448 23954 24465 24977 25499
(883) (1007)(1021 )( 10 35)(1049)(1063) 
23393 24455 24975 25500 26026 26562
(882) (1007)(1021 )(1036 )(1048)(1062) 
24275 25462 25996 26536 27074 27624
(883) (1008)(1022)(1035)(1048)(1063) 
25158 26470 27018 27571 28122 28687
(972)(1007)(1021)(1035)(1049)(1062) 
26130 27477 28039 28606 29171 29749
(971)(1007)(1021)(1036)(1048)(1062) 
27101 28484 29060 29642 30219 30811
(971)(1007)(1021)(1035)(1048)(1063) 
28072 29491 30081 30677 31267 31874
(1007)( 1022)(1035)( 1049 ) (106 2) 
30498 31103 31712 32316 32936
Steps represent completed years of service.
Effective the 1985-86 school year, teachers with 0 or 1 year 
experience will be placed at Step 1.
(Increments between steps shown in parentheses.)____________________
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i
1986-87 KENOSHA TEACHERS' SALARY SCHEDULE
APPENDIX B-2
KENOSHA UNIFIED SCHOOL DISTRICT NO. 1
Kenosha, Wisconsin
Step B B+6 B+l 2 B+l 8 B+24 HA M+6 M+12 M+18 M+24
100% 101.5% 103% 104.5% 106% 110% 111.5% 113% 114.5% 116%
1 17769 18036 18382 18569 18836 19546 19812 20079 20346 20611
(800) (811) (824) (835 ) (848) (880) (892 ) (904 ) (915)(1032)
2 18569 18847 19126 19404 19684 20426 20704 20983 21261 21643
(799) (811) (824) (836 ) (848) (879) (892 ) (903)(1017)(1031)
3 19368 19658 19950 20240 20532 21305 21596 21886 22278 22674
(800) (811) (823) (835 ) (849) (879 ) (892)(1004)(1017)(1133)
4 20168 20469 20773 21075 21381 22184 22488 22890 23295 23807
(800) (812) (824) (836) (848) (880) (990)(1004)(1119)(1133)
5 20968 21281 21597 21911 22229 23064 23478 23894 24414 24940
(799) (811) (824) (835) (848) (978 ) (992) (1106)(1118)(1134)
6 21767 22092 22421 22746 23077 24042 24470 25000 25532 26074
(800) (811) (825) (836) (941 ) (977) (1089)(1104)(1118)( 1133)
7 22567 22903 23246 23582 24018 25019 25559 26104 26650 27207
(799) (811) (823) (927) (942)(1074)(1089)(1105)(1120)(1135)
8 23366 23714 24069 24509 24960 26093 26648 27209 27770 28342
(800) (812) (916) (928) (941)(1075)(1090)(1105)(1118)(1133)
9 24166 24526 24985 25437 25901 27168 27738 28314 28888 29475
(800) (901) (914) (929) (943) (1075 ) (1090)( 1104)(1118)(1134)
10 24966 25427 25899 26366 26844 28243 28828 29418 30006 30609
(888) (901) (916) (927)( 1037)(1075)( 1090)(1105)(1119) ( 1133)
11 25854 26328 26815 27293 27881 29318 29918 30523 31125 31742
(889) (902 ) (915)(1022 )(10 36)(10 74)(1089) (1105) (1119) ( 1133)
12 26743 27230 27730 28315 28917 30392 31007 31628 32244 32875
(889) (901 ) (1006)(1021 )(1036)(1075)(1089) (1104) (1118) (1135)
13 27632 28131 28736 29336 29953 31467 32096 32732 33362 34010
(1074)(1091)(1105)(1119)(1133)
14 32541 33187 33837 34481 35143
Steps represent completed years of service.
Effective the 1986-87 school year, teachers with 0, l, or 2 
years experience will be placed at Step 2.
(Increments between steps shown in parentheses.)
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WISCONSIN TEACHERS' RETIREMENT SYSTEM DISTRICT CONTRIBUTION 
5% of $16.653 Salary Schedule for 1985-86
APPENDIX C-l
KENOSHA UNIFIED SCHOOL DISTRICT NO. 1
Kenosha, Wisconsin
Step B B+6 B+l 2 B+l 8 B+24 MA M+6 M+l 2 M+l 8 M+24
1 833 845 858 870 883 916 928 941 953 966
2 870 883 896 909 922 957 970 983 996 1014
3 908 921 935 948 962 998 1012 1026 1044 1063
4 945 959 973 988 1002 1040 1054 1073 1092 1116
5 983 997 1012 1027 1042 1081 1100 1120 1144 1169
6 1020 1035 1051 1066 1081 1127 1147 1172 1196 1222
7 1058 1073 1089 1105 1126 1172 1198 1223 1249 1275
8 1095 1111 1128 1149 1170 1223 1249 1275 1301 1328
9 1132 1149 1171 1192 1214 1273 1300 1327 1354 1381
10 1170 1192 1214 1236 1258 1324 1351 1379 1406 1434
11 1212 1234 1257 1279 1307 1374 1402 1430 1459 1487
12 1253 1276 1299 1327 1355 1424 1453 1482 1511 1541
13 1295 1318 1347 1375 1404 1475 1504 1534 1563 1594
14 1525 1555 1586 1616 1647
WISCONSIN TEACHERS' RETIREMENT SYSTEM DISTRICT CONTRIBUTION 
feV-gf $1 6 ,i653 Salary Sghs^viIfi„iQr...l3L8^ M  
Effective January 1, 1986
APPENDIX C-2
KENOSHA UNIFIED SCHOOL DISTRICT NO. 1
Kenosha, Wisconsin
Step £__ B+6 B+12 B+18 B+24 MA M + 6 M+12 M+18 M+24
1 999 1014 1029 1044 1059 1099 1114 1129 1144 1159
2 1044 1060 1076 1091 1107 1149 1164 1180 1196 1217
3 1089 1105 1122 1138 1155 1198 1214 1231 1253 1275
4 1134 1151 1168 1185 1202 1247 1265 1287 1310 1339
5 1179 1197 1214 1232 1250 1297 1320 1344 1373 1402
6 1224 1242 1261 1279 1298 1352 1376 1406 1436 1466
7 1269 1288 1307 1326 1351 1407 1437 1468 1499 1530
8 1314 1334 1353 1378 1404 1467 1499 1530 1562 1594
9 1359 1379 1405 1430 1457 1528 1560 1592 1624 1657
10 1404 1430 1456 1483 1509 1588 1621 1654 1687 1721
11 1454 1481 1508 1535 1568 1649 1682 1716 1750 1785
12 1504 1531 1559 1592 1626 1709 1744 1779 1813 1849
13 1554 1582 1616 1650 1684 1769 1805 1841 1876 1912
14 1830 1866 1903 1939 1976
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KENOSHA UNIFIED SCHOOL DISTRICT NO. 1 
Kenosha, Wisconsin
WISCONSIN TEACHERS' RETIREMENT SYSTEM-DISTRICT CONTRIBUTION 
of $17.769 Salary Schedule for 1986-87
Step £_____B±£_____B±12__ fit IB__ fi±14____MA____tl±£____M±12__ H.tlfi__ 11±24
APPENDIX C-3
1 1066 1082 1103 1114
2 1114 1131 1148 1164
3 1162 1179 1197 1214
4 1210 1228 1246 1265
5 1258 1277 1296 1315
6 1306 1326 1345 1365
7 1354 1374 1395 1415
8 1402 1423 1444 1471
9 1450 1472 1499 1526
10 1498 1526 1554 1582
11 1551 1580 1609 1638
12 1605 1634 1664 1699
13 1658 1688 1724 1760
14
1130 1173 1189 1205 1221 1237
1181 1226 1242 1259 1276 1299
1232 1278 1296 1313 1337 1360
1283 1331 1349 1373 1398 1428
1334 1384 1409 1434 1465 1496
1385 1443 1468 1500 1532 1564
1441 1501 1534 1566 1599 1632
1498 1566 1599 1633 1666 1701
1554 1630 1664 1699 1733 1769
1611 1695 1730 1765 1800 1837
1673 1759 1795 1831 1868 1905
1735 1824 1860 1898 1935 1973
1797 1888 1926 1964 2002 2041
1952 1991 2030 2069 2109
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1984-85 School Year
(Salaries for 1985-86 and 1986-87 will be 
established pursuant to Article III, D, 3. 
Step 3 will be effective 1985-86)
APPENDIX D
KENOSHA UNIFIED SCHOOL DISTRICT NO. 1
Kenosha, Wisconsin
Coaches Salary Schedule
0 to 4 Y r s . 5 to 8 Yrs. 9 - Up
High, Ssh&al Slag. N o , . 1 Stag. N q , 2 Stag .Mo.
Featkail
Head Coach 
Sophomore Coach 
Assistant Coach 
Trainer
$2021.00
1345.00
1252.00 
998.00
$2492.00
1740.00
1638.00
1428.00
$2963.00
2135.00
2024.00
1858.00
B.flsl&tbaJLl 
Head Coach 
Sophomore Coach 
J.V. Coach
1971.00
1318.00
1290.00
2451.00
1706.00
1675.00
2931.00
2094.00
2060.00
IrflgJi 
Head Coach 
Assistant Coach
1547.00
1137.00
1969.00
1558.00
2391.00
1979.00
Swimming 
Head Coach 
Assistant Coach
1473.00
1159.00
1877.00
1526.00
2281.00 
1893.00
wrestling
Head Coach 
Assistant Coach
1586.00
1192.00
2002.00 
1565.00
2418.00
1938.00
Baae-kall
Head Coach 
Assistant Coach
1376.00
1060.00
1779.00
1425.00
2182.00 
1790.00
Cross gauntry 
Head Coach 
(Addendum of $375.00
1076.00
for two teams)
1421.00 1766.00
Xanaia 
Head Coach 
Assistant Coach
1157.00
896.00
1510.00
1276.00
1863.00
1656.00
Sagccr.
Head Coach 
Assistant Coach
1117.00
897.00
1466.00
1263.00
1815.00
1629.00
Coaches Salary Schedule
0 to 4 Yrs. 5 to 8 Yrs. 9 - Up
High School Step No. 1 StfiB.. MQ.l-2 Ste.B-Mfl.x-
<?QlI
Head Coach $1013.00 $1352.00 $1691.00
Girls' Track 
Head Coach 1547.00 1969.00 2391.00
Assistant Coach 1138.00 1559.00 1980.00
girls' Tennis 
Head Coach 1066.00 1335.00 1604.00
Assistant Coach 786.00 1038.00 1290.00
Girls' Swimming 
Head Coach 1308.00 1693.00 2078.00
Assistant Coach 1019.00 1344.00 1669.00
Girls' Gymnastics 
Head Coach 1705.00 2136.00 2567.00
Assistant Coach 1277.00 1636.00 1995.00
Girls' Volleyball 
Head Coach 1137.00 1505.00 1873.00
Assistant Coach 897.00 1210.00 1523.00
Girls' Softball 
Head Coach 1376.00 1779.00 2182.00
Assistant Coach 1060.00 1425.00 1790.00
Girls' Basketball 
Head Coach 1693.00 2163.00 2633.00
Assistant Coach 1292.00 1667.00 2042.00
Junior High School
y o g t b a U  
Head Coach 969.00 1156.00 1343.00
Assistant Coach 758.00 920.00 1082.00
B.a sk_gtka.il
Head Coach 934.00 1117.00 1300.00
Assistant Coach 762.00 970.00 1178.00
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Coaches Salary Schedule
High School
0 to 4 Yrs.
Step Nfio— 1
5 to 8 Yrs.
Step N q . 2
9 - Up 
Step No. 3
T r a d
Head Coach 
Assistant Coach
$ 884.00 
653.00
$1044.00 
819.00
$1204.00 
985.00
Mnes.tliag
Head Coach 932.00 1205.00 1478.00
girls' Volleyball 
Head Coach 775.00 1033.00 1291.00
girls', SQtlba.il
Head Coach 759.00 1016.00 1273.00
girl s.:.-gymnastics
Head Coach 845.00 1061.00 1277.00
girls' Basketball
Head Coach 868.00 1051.00 1234.00
1. Teachers may be voluntarily assigned to more than 
one coaching assignment in interscholastic sports 
in a single school year.
2. Teachers may be voluntarily assigned to a senior 
high school head coaching position in more than 
one of the following sports —  football, 
baseball, basketball, track, swimming, and 
wr es tl in g.
3. All previous interscholastic athletic coaching 
experience in a specific sport or assignment in 
the Kenosha Public Schools shall be used in 
determining whether personnel are assigned to 
Step No. 1, Step No. 2 or Step No. 3.
J.
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Other Services Compensation 
1985-86 and 1986-87 School Years
APPENDIX E
$2,450 per year shall be paid to Tremper and Bradford High 
School Athletic Chairpersons and Department Chairpersons of the 
Math, Science, Special Education, Social Science, English, 
Business Education and Industrial Arts departments if they 
perform department chairperson duties in addition to a normal 
teaching load.
$1,385 per year shall be paid to Tremper and Bradford High 
School Department Chairpersons of the Music, Art, Language, 
Boys' Physical Education, Girls' Physical Education, Home 
Economics and Drivers Education departments if they perform 
department chairperson duties in addition to a normal teaching 
load.
Co-Department Chairpersons shall be paid proportionately.
1985-86 School Year and Following Summer School 
Noon Hour Supervisors —  Compensation of $8.96 per noon hour.
Driver Education Compensation beyond contract 
provisions $11.43 per hour.
Summer School Twenty hour work week - 
$228.00 per week.
1986-87 School Year and Following Summer School 
Noon Hour Supervisor —  Compensation of $9.54 per noon hour.
Driver Education —  Compensation beyond contract
provisions $12.17 per hour.
Summer School —  Twenty hour work week - 
$243.00 per week.
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APPENDIX E - Continued
Senior -High S c h o o l —  1985-86 Extra Remuneration Assianments
Cheerleaders $819.00
Debate and Forensics $1134.00
Drama Coach $878.00
House Manager $690.00 + $15.98 
per evening for all 
outside activities.
Assistant House Manager $659.00 + $13.85 
per evening for all 
outside activities.
Stage Manager $659.00 + $13.85 
per evening for all 
outside activities.
Yearbook and Newspaper Advisors Released time
Junior -High S c h o o l —  1985-86 Extra Remuneration Assianments
Drama Coach $465.00
Senior Hiqh School —  1986-87 Extra Remuneration Assianments
Cheerleaders $872.00
Debate and Forensics $1208.00
Drama Coach $935.00
House Manager $735.00 + $17.02 
per evening for all 
outside activities.
Assistant House Manager $702.00 + $14.75 
per evening for all 
outside activities.
Stage Manager $702.00 + $14.75 
per evening for all 
outside activities.
Yearbook and Newspaper Advisors Released time
JJAD iQf iiigh School.-r .198.6-87 Extra Remuneration Assianments
Drama Coach $495.00
4* > .
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APPENDIX F-l
KENOSHA UNIFIED SCHOOL DISTRICT NO. 1
Kenosha Wisconsin
1985-86 SCHOOL CALENDAR
August 26, 27, 28 (Monday-Wednesday)...
August 29 (Thursday)................ Staff
September 2 (Monday)......................
September 3 (Tuesday).....................
October 24-25 (Thursday-Friday).........
November 28-29 (Thursday-Friday).......
December 20 (Friday-Close of Session)..
January 6 (Monday-Schools Re op en )......
January 24 (Friday)........................
February 17 (Monday)......................
March 27 (Thursday-Close of Session)...
April 7 (Monday-Schools Re op en ).........
May 26 (Monday).............................
June 12 (Thursday-Close of Session).... 
June 13 (Friday)...........................
...New Teacher Orientation 
Meeting/Building Meetings
.................... Labor Day
............ Students Report
............ Convention Days
....... Thanksgiving Recess
............... Winter Recess
...... End of Winter Recess
........... Teacher Workday*
Professional Inservice Day
...... Spring Recess Begins
.........Spring Recess Ends
................ Memorial Day
..End of Year for Students 
............ Teacher Workday
BEQAPIIULAXIflM
Teacher-Student Contact Days 180 
Credited Paid Legal Holidays 3 
(Labor Day, Thanksgiving, Memorial Day)
Staff Meeting Day (August 29) 1 
Professional Inservice Day (February 17) 1 
Teacher Workday (January 24, June 13) ___ 2.
TOTAL PAID DAYS 187
Make-up days: In the event school is closed due to inclement
weather or other emergencies the day(s) shall be made up on 
June 13 and/or June 16, 1986. If one make up day is required, 
it will be made up for students on June 13, 1986 and the 
teacher work day will be June 14, 1986. If two make-up days 
are required, the student make-up days will be June 13 and 16, 
1986, and the teacher workday will be June 17, 1986. If 
because of emergency school closings, additional make-up days 
are required to provide the 187 paid contract days, they will 
be made up at a time as negotiated by the Board and the 
Associ at i o n .
*Duties to be assigned will be other than regular classroom
instruction.
•4
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APPENDIX F-2
KENOSHA UNIFIED SCHOOL DISTRICT NO. 1
Kenosha Wisconsin
1986-87 SCHOOL CALENDAR
25August 
August 
August 
September 
September
26, 27 (Monday-Wednesday)...... New Teacher Orientation
28 (Thursday)..................... Elementary Teacher Workday*
29 (Friday)...................Staff Meeting/Bui lding Meetings
1 (Monday)............................................ Labor Day
2 (Tuesday)................................... Students Report
October 23-24 (Thursday-Friday)...................... Convention Days
November 27-28 (Thursday-Friday)................ Thanksgiving Recess
December 19 (Friday-Close of Session)................. Winter Recess
January 5 (Monday-Schools R e o p e n ) ..............End of Winter Recess
January 26 (Monday).................................... Teacher Workday*
February 16 (Monday)...................... Professional Inservice Day
April 16 (Thursday-Close of Session).......... Spring Recess Begins
April 27 (Monday-Schools R e o p e n ) ................. Spring Recess Ends
May 25 (Monday).............................................. Memorial Day
June 11 (Thursday-Close of Session)...... End of Year for Students
June 12 (Friday)......................................... Teacher Workday
June 13 (Saturday).....Secondary Teacher & Support Staff Workday*
BEGAEIIUL.ATIQM
Teacher-Student Contact Days 180 
Credited Paid Legal Holidays 3 
(Labor Day, Thanksgiving, Memorial Day)
Staff Meeting Day (August 29) 1 
Professional Inservice Day (February 16) 1 
Elem. Teacher Workdays (August 28, January 26, June 12) 3
Sec. Teacher/Support Staff Workdays (Jan. 26, June 12, June 13)
TOTAL PAID DAYS 188
Make-up days: In the event school is clo
weather or other emergencies the day(s) 
June 12 and/or June 15, 1987. If one make 
it will be made up for students on Ju 
teacher work days will be June 15 and 16 
are required, students make-up days will 
1987, and the teacher workdays will be J 
If because of emergency school closings 
days are required to provide the 188 paid 
will be made up at a time as negotiated 
Association.
sed due to inclement 
shall be made up on 
up day is required, 
ne 12, 1987 and the 
1987. If two days 
be June 12 and 15, 
une 16 and 17, 1987. 
additional make-up 
contract days, they 
by the Board and the
*Duties to be assigned will be other than regular classroom
instruction.
(*■*
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APPENDIX G— 1
KENOSHA UNIFIED SCHOOL DISTRICT NO. 1 
Kenosha, Wisconsin
Payroll Dates for Teaching Staff 
1985-86 School Year
11S.&
September 13 
September 27 
October 11 
October 23 
November 8 
November 22 
December 6 
December 20
Friday
Friday
Friday
Wednesday
Friday
Friday
Friday
Friday
January 3 (Mailed) 
January 17 
January 31 
February 14 
February 28 
March 14 
March 27 
April 11 
April 25 
May 9 
May 23 
June 6
June 20 (Mailed)
Friday
Friday
Friday
Friday
Friday
Friday
Thursday
Friday
Friday
Friday
Friday
Friday
Friday
This is a bi-weekly pay schedule of 21 checks covering a 42 week 
period.
The checks of January 3, 1986 and June 20, 1986 will be mailed to 
each teacher's permanent address or to a summer forwarding address. 
The summer forwarding address must be supplied by way of a business 
sized self-addressed, stamped envelope to the Finance Office on or 
before May 30, 1986.
. * 1
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PAYROLL DATES FOR TEACHING STAFF 
1986-87 School Year
APPENDIX G-2
KENOSHA UNIFIED SCHOOL DISTRICT NO. 1
Kenosha, Wisconsin
11M
September 12 Friday
September 26 Friday
October 10 Friday
October 24 Friday
November 7 Friday
November 21 Friday
December 5 Friday
December 19 Friday
UL8-Z
January 2 (Mailed) Friday
January 16 Friday
January 30 Friday
February 13 Friday
February 27 Friday
March 13 Friday
March 27 Friday
April 10 Friday
April 27 Monday
May 8 Friday
May 22 Fr i day
June 5 Friday
June 19 (Mailed) Friday
This is a bi-weekly pay schedule of 21 checks covering a 42 week 
period.
The checks of January 2, 1987 and June 19, 1987 will be mailed to 
each teacher's permanent address or to a summer forwarding address. 
The summer forwarding address must be supplied by way of a business 
sized self-addressed, stamped envelope to the Finance office on or 
before May 29, 1987.
APPENDIX H
SCHEDULE OF DENTAL BENEFITS
Maximum per participant per calendar year $1000 
Deductible $25
Maximum number of deductibles per family per calendar years 3
Coinsurance \
**Diagnostic
Diagnostic x-rays 100
Oral examinations 100
★★Preventive 100
Ancillary
Anesthesia and injections 80
Emergency palliative treatment and denture
repairs/adjustments 80
Restorat i ons
Direct fillings (Regular) 80
Indirect fillings (Cast Restorations) 80
Oral Surgery 80
Endodontics (Diseases of the pulp) 80
Periodontics (Diseases of the supporting structures of
the teeth) 80
Prosthodontics (Artificial replacement of missing teeth) 50
**Orthodontics (Separate Maximum) Limited to persons under
age 19 50
$ 1000 Lifetime Maximum per participant
Age of Dependents: Students to 23
Lay-off Calendar Months 
Rate Guarantee Period 
★★Deductible does not apply
1■» 4 *■Bureau of Labor Statistics 
Collective Bargaining Studies
tPEIL 30# 1987
r
U.S. Department of Labor
This report is authorized by law 29 U.S.C. 2. 
Your voluntary cooperation is needed to make 
the results of this survey comprehensive, 
accurate, and timely.
c JUN 1 9 1987
District Administrator 
Kenosha City School District 
36*0 52nd Street 
Kenosha , WI. 531
L
Form Approved 
O.M.B. No. 1220-0001 
Approval Expires 7/31/87
1 SUPERINTENDENT 
OF SCHOOLS
PREVIOUS AGREEMENT EXPIRED 
JUNE 2 9 , 1985
J
Respondent:
We have in our file of collective bargaining agreements a copy of your agreement(s):
Kenosha MI Unified School District 1
WITH EDUCATION ASSOCIATION; NATIONA 
WISCONSIN
Would you please send us a copy of your current agreement-with any supplements (e.g., employee-benefit plans) and wage 
schedules-negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter will be appreciated.
I should like to remind you that our agreement file is open for your use, except for material submitted with a restriction on 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
~ Sincerely yours,
JANET L. NORWOOD 
Commissioner PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
I f  more than one agreement, use back o f  form for each document. (Please Print)
1. Approximate number of employees involved ___________________
2. Number and location of establishments covered by agreement
3. Product, service, or type of business
4. If your agreement has been extended, indicate new expiration date
^  /? s~ J / . r  ^/J ^
7.
Your Name and Position
■ 3  6  &  o  P - S ' #  £
j y /  f" ea '-oae /1 elephone Number
Address City/State/ZIP Code "— ----------------------- —
BLS 2452 (Rev. August 1984)
L
